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1.​ POLICY STATEMENT 

 
1.1.​ British Obstacle Sports (BOS) is committed to promoting a culture of 

fairness, respect, and integrity within the sport of obstacle racing. The 
organisation recognises that individuals participating in this sport must 
conduct themselves in a manner that promotes safety, well-being, and 
respect for others. To ensure a safe, welcoming, and ethical environment 
for all participants, BOS has implemented this Disciplinary Policy to address 
and manage breaches of its standards of behaviour. 

 
2.​ PURPOSE 

 
2.1.​ The purpose of this policy is to establish clear and consistent procedures 

for addressing disciplinary matters in British Obstacle Sports. It aims to 
provide a fair process for all parties involved in any disciplinary case, 
ensuring transparency and accountability in maintaining the integrity of 
the sport. 

 
3.​ POLICY OBJECTIVES 

 
3.1.​ To maintain a high standard of conduct within British Obstacle Sports. 

 
3.2.​ To protect the safety and well-being of all athletes, officials, and 

participants. 



 
3.3.​ To foster an environment where individuals feel empowered to report 

misconduct. 
 

3.4.​ To implement fair, transparent, and equitable disciplinary procedures for 
all breaches of conduct. 

 
3.5.​ To take appropriate action in cases where local authorities need to be 

informed, ensuring legal compliance. 
 

4.​ SCOPE 
 

4.1.​ This policy applies to: 
 

4.1.1.​ All members, participants, coaches, officials, volunteers, 
and other stakeholders affiliated with British Obstacle 
Sports. 

4.1.2.​ Any activity, event, or competition conducted under the 
governance of British Obstacle Sports. 

4.1.3.​ Grievances and disciplinary issues arising from breaches of 
the organisation’s Code of Conduct, safeguarding 
policies, anti-doping regulations, or other relevant rules. 

 
5.​ TYPES OF MISCONDUCT 

 
5.1.​ Misconduct can take many forms, including but not limited to: 

 
5.2.​ Violations of safety protocols – Any actions that compromise the 

safety of participants. 
 

5.3.​ Abuse or harassment – Physical, verbal, or psychological abuse, 
harassment, or bullying of any kind. 
 

5.4.​ Dishonesty – Falsifying results, cheating, or other forms of 
dishonesty. 
 



5.5.​ Disrespectful behaviour – Acts of disrespect or unsportsmanlike 
conduct towards others, including participants, officials, or 
spectators. 
 

5.6.​ Violation of rules and regulations – Failure to follow the rules of 
British Obstacle Sports or the specific rules of an event. 
 

5.7.​ Substance abuse – Use of prohibited substances or illegal drugs. 
 

5.8.​ Discriminatory behaviour – Racism, sexism, homophobia, or any 
other form of discrimination. 

 
 

6.​ DISCIPLINARY PROCESS 
 

6.1.​ Step 1: Reporting Misconduct 
 

6.1.1.​ Any individual who witnesses or becomes aware of 
misconduct should report it as soon as possible to British 
Obstacle Sports.  
 

6.1.2.​ It can be made by contacting any British Obstacle Sports 
staff member, board member, volunteer, or by emailing 
disciplinary@britishobstacle.org.  
 

6.1.3.​ Reports should be made in writing, detailing the nature of 
the incident, the individuals involved, and any supporting 
evidence. 
 

6.2.​ Step 2: Initial Review 
 

6.2.1.​ Upon receiving a report, a preliminary review will be 
conducted by the British Obstacle Sports Board to 
determine whether there is sufficient cause to proceed 
with formal disciplinary action. This will involve speaking to 
the person accused of misconduct, the complainant, and 
any relevant witnesses. If the complaint is not 
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substantiated, the matter will be closed with no further 
action. 
 

6.3.​ Step 3: Investigation 
 

6.3.1.​ If there is enough evidence to proceed, an impartial 
investigation will be launched. The investigation will be 
conducted by an appointed three-person disciplinary 
panel and will aim to gather all relevant facts, including 
witness statements and any other evidence. Both the 
individual accused of misconduct and the complainant 
will be informed of the investigation and may be asked to 
provide statements or attend online meetings. 
 

6.4.​ Step 4: Disciplinary Hearing 
 

6.4.1.​ Once the investigation is complete, an online disciplinary 
hearing will be scheduled. The individual accused of 
misconduct will be informed in writing of the charges 
against them and given an opportunity to respond. They 
will also be allowed to attend the hearing and present their 
case, with the option to be accompanied by a 
representative (e.g., a coach, friend, or legal advisor). The 
disciplinary panel will consist of impartial members, and 
both the complainant and the accused will have an equal 
opportunity to provide evidence. 
 

6.5.​ Step 5: Decision and Sanctions 
 

6.5.1.​ After the hearing, the disciplinary panel will review the 
evidence and make a decision. If the panel determines 
that a breach has occurred, they may impose a sanction 
based on the severity of the misconduct. Possible sanctions 
include: 

6.5.1.1.​ A formal warning or written reprimand 
6.5.1.2.​ Suspension from events or activities for a defined 

period 
6.5.1.3.​ Temporary suspension of membership 



6.5.1.4.​ Permanent termination of membership 
6.5.1.5.​ Other actions deemed appropriate by the panel 

(e.g., mandatory training or mediation). 
 

6.5.2.​ The individual will be informed of the decision in writing, 
including the reasons for the decision and any sanctions 
imposed. The decision will be communicated within 10 
working days of the hearing. 
 

6.6.​ Step 6: Appeal Process 
6.6.1.​ If the individual subject to disciplinary action disagrees with 

the decision, they have the right to appeal. The appeal 
must be submitted in writing to the appeal panel within 10 
working days of receiving the decision. The appeal will be 
reviewed by an independent panel, and the individual will 
be given an opportunity to present their case. 
 

6.6.2.​ The appeal panel may: 
6.6.2.1.​ Uphold the original decision. 
6.6.2.2.​ Amend the decision (e.g., reduce or increase 

sanctions). 
6.6.2.3.​ Remit the case for further investigation. 

 
6.6.3.​ The decision of the appeal panel is final and binding. 

 
7.​ NOTIFYING LOCAL AUTHORITIES  

 
7.1.​ In certain circumstances, British Obstacle Sports may need to notify local 

authorities. This includes, but is not limited to: 
 

7.1.1.​ Instances of criminal activity or serious misconduct, such as 
physical violence, sexual harassment, child abuse, or 
drug-related offences. 

7.1.2.​ Any situation where the safety or well-being of an 
individual is at risk, and intervention from law enforcement 
or child protection services is required. 

7.1.3.​ When the misconduct involves legal violations that fall 
under statutory requirements, such as neglecting health 



and safety regulations at events, particularly when injuries 
occur. 
 

7.2.​ In these cases, British Obstacle Sports will assess whether it is necessary to 
inform the local authorities, and appropriate action will be taken to 
ensure that the matter is reported in line with legal obligations. 

 
8.​ CONFIDENTIALITY  

 
8.1.​ All disciplinary proceedings will be treated with the utmost confidentiality. 

Information related to the disciplinary process will only be shared with 
individuals directly involved, such as the British Obstacle Sports Board, 
disciplinary panel, and, where necessary, local authorities. All parties 
involved will be expected to adhere to confidentiality requirements to 
protect the privacy of all individuals concerned. 

 
8.2.​ In the interests of transparency, British Obstacle Sports publishes the final 

decisions of all disciplinary hearings unless there are exceptional 
circumstances in which it is considered inappropriate to publish. Once a 
case of misconduct has been through the full disciplinary process, details 
of the case will be published on our website. The privacy of claimants will 
be protected. 

 
9.​ RESPONSIBILITY  

 
9.1.​ The responsibility for handling disciplinary matters within British Obstacle 

Sports lies with the British Obstacle Sports Board and they are tasked with 
ensuring that this policy is implemented effectively and reviewed 
regularly. If you would like to share feedback on this policy you can 
contact us via: board@britishobstacle.org.  

 
10.​ MONITORING AND EVALUATION  

 
10.1.​ This policy will be reviewed in August 2027 to ensure its effectiveness. 

Feedback from stakeholders will be considered as part of the review 
process, and necessary updates will be made as appropriate. 
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